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Social Employment Services (P.) Ltd. is registered with Government of
Nepal under License No. 678/063/064. We pride in our team of highly
qualified professional managers who are manpower experts with many
years of experience in screening, selecting, training (if necessary) and
placing right candidates with right companies. SES operates under a
broad vision of providing efficient human resource at affordable cost to
our valued customers from various countries.

Our overseas clients and jobseekers at home rely on us because of our
excellent service record. Our expertise and nationwide network enables
us to meet the demand of our clients at a short notice. Likewise, our
association with large number of foreign companies allows us to offer
wide variety of employment choices for jobseekers.



To Employers

Unmatched service quality

Prompt response

Flexibility

Effective and transparent recruitment
process

Best candidates at cost-effective fees
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To Jobseekers

Proactive job searches

Open, frank communication
Confidentiality

Guidance on facing interview
Assessment of their skills

5
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a brief overview

Name of the Company:

Registration Authority:

Company Registration No.:

Working Experiences:

Mailing Address:

Social Employment Services (P) Ltd.

Government of Nepal (Company Registrar Office)

(Ministry of Industry & Commerce)

Department of Labour and Employment Promotion
(Ministry of Labour & Employment Promotion) &,

(Ministry of Finance)

Department of Tax (Internal Revenue Section)

678/063/064

Comprehensive background in implementing and
accomplishing Co!'s mission by working at extensive
level in senior management capacity for years in
the national and international organizations &
overseas employment business fields.

P.0.Box No.: 12206, Dhumbarahi-4,
Kathmandu, Nepal

Phone: +977 1 4427061, Fax: +977 1 4428045
Email: info@sesnepal.com/sesnpl@gmail.com
Website: www.sesnepal.com



SES PVT. LTD. ABIDES BY RULES
UNDER FOREIGN EMPLOYMENT ACT,
2042 BS THAT GOVERNS FOREIGN
EMPLOYMENT SECTOR. UNDER THE
DIRECTION AND SUPERVISION OF
NEPAL GOVERNMENT, LABOR
MINISTRY AND LABOR AND
TRANSPORT DEPARTMENT, SOCIAL
EMPLOYMENT SERVICES PVT. LTD.
HAS BEEN PROVIDING MANPOWER
SOLUTIONS TO COMPANIES ABROAD
WHO OPERATE ACROSS VARIOUS
INDUSTRIAL SECTORS. OUR MAIN
OBJECTIVES ARE 1) TO HELP FIND
BETTER WORKING AND EARNING
OPPORTUNITIES TO NEPALI YOUTHS
INTERESTED TO WORK OVERSEAS
AND 2) TO SUPPLY HONEST,
EFFICIENT AND COST-EFFECTIVE
MANPOWER T0 OUR VALUED
OVERSEAS CLIENTS.

Our main goals are as follows:

9

To establish relationship with international agencies, associations,
companies, commercial and non-commercial organizations and
enter into professional agreement with them abiding by the rules
set by the government.

To create opportunities for Nepali youths in the International Labor
Market as per the national strategy of the Government of Nepal,
Labor Ministry and Labor and Employment Promotion Department.

To understand the need of Nepali youths and find them jobs at
companies and organization in foreign countries that satisfies
their need.

To set up institutional mechanism to help maintain smooth contact
between employees abroad and their family in Nepal.

To work for the welfare of the employees and their families by
ensuring that the rights and benefits they are entitled to are
secured.

To enhance knowledge and skills of outgoing unskilled and
semiskilled employees by organizing trainings, seminars and
symposium in order to make them better qualified for their
profession.



We attribute this success to our team of highly
qualified and experienced recruitment staff who
consistently aim to provide services that goes beyond
the expectations of our overseas clients as well as
Nepali jobseekers. Efficiency, professionalism and
responsiveness of our team have helped us to
become recruitment partner of many companies
abroad.

We want to be ahead of our competitors in terms of
client satisfaction. That is why first we pay attention
to what our valuable clients need and only then
present them with wide range of options to select
qualified, experienced and competent professionals
and skilled, semi-skilled and unskilled workers for
their organizations.

We are also conscious of employee satisfaction,
therefore, while dealing with jobseekers we make
sure that they are fully informed about the wide
range of employment opportunities, and salary and
other benefits they are entitled to in a specific job.

Tikaram Bhurtel
Chairman



Our industry knowledge and professional experience
make us well-qualified to provide candidates that
best fit the needs of your company.

Our courteous staffs are always willing to go that
extra mile to satisfy our clients and also jobseekers
who come to us. The fact that many overseas
companies and workers keep coming back to us and
recommend our services to others is proof of the
level of quality service we provide.

At SES, we ensure personalized attention to our
client’s needs. Our professional staffs combine their
knowledge and experience of working in foreign
employment sector and work with the passion and
purpose of providing best services.

SES has always been able to meet any volume of
demand for workers quickly, efficiently, and with
complete dedication and caring, which is why our
clients feel that we are truly their recruitment partner.

If you give us an opportunity to serve you, we promise
that you will immediately feel the difference.

Mr. Gobinda Katuwal

Managing Director



Mister Hahib
Business Development Director

Email: mdhabibhusen786@gmail.com
mdhussin891@gmail.com
Mobile: +977-9741864610 (WhatsApp)
+977-9827356673 / 9813288214
+966-564925537 - KSA

Mister Hahib is our BDD, takes the responsibility of researching possibilities of recruitment
of skilled, semi-skilled and unskilled Nepalese human resource to employers in Dubai,
Saudi, Qatar, Malaysia, Bahrain (Gulf Countries), planning and prepares demand suitable
to available workforce in Nepal. He is solely authorized to meet and discuss with
employment companies and employers and assess the opportunity of recruitment of
Nepalese workforce.

He responsibly, carefully, timely and sincerely will try to solve any problem that employees
recruited by SES may face. He will mediate between employees recruited by SES and
employers.

Introducing Social Employment Service to relevant stakeholders, informing employees
and employers about us, setting goals, and developing plans for business growth are also
key roles he performs on behalf of SES.

www.sesnepal.com



Nepal is a landlocked country in South Asia and situated
between two largest countries in the world India and
China. It has an area of 147,181 square kilometers
(56,827 sq mi) and a population of approximately 27
million. Kathmandu is the nation's capital and the
country's largest metropolis. The Kathmandu valley
itself has estimated population of 5 million.

The number of Nepali migrant workers officially stands
at 1.4 million and is growing. It is believed that an equal
number of undocumented workers are employed
abroad. Nepal has ample youth population with 60%
of the population falling under the category of young.
As per one estimate, about 3-5 lakh new population
joins foreign labor market every year. The availability
of such a huge population of youths eager to join
workforce means that the country is ever prepared to

meet the bulk manpower requirement of overseas
clients.

Government of Nepal has allowed foreign employment
agencies to send Nepali workers to 107 countries.
Historically, Nepali people have been migrating to
foreign shores for employment for more than 200 years
which is a testimony to the fact that they are quick to
adapt to any kind of situation and are always eager to
hone their skills to become more efficient and
productive.

Nepali people are peace loving people and comfortable
in all kinds of cultural and social setting. Many overseas
companies prefer Nepalese workers over workers from
other countries because they are law abiding, honest,
dedicated, trustworthy and hardworking people.
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Over the past one and half decade, employers from
different countries have shown increasing interest in
hiring Nepali workers and many of them have shifted
their attention concerning hiring of expertise workers
from a number of their original labor supply countries
to Nepal.

This favorable inclination of employers can be
attributed to following reasons:

Nepali workers are recognized as hard working, loyal,

disciplined and people with high sense of
responsibility.

Nepali workers are peaceful and devoted to their
duties.

5 We are a government registered company.

our clients’ requirements.

Nepali workers swiftly adapt to all kinds of situations
and climatic conditions.

Nepali workers are comparatively more cost effective.

The employers can pick suitable candidates from a
large pool of qualified professionals, skilled,
semiskilled, and unskilled workers who are available
forimmediate placement.

Procedures and formalities for recruiting Nepali
workers for overseas employment are simple and
easy.

Nepal is situated very close to the labor importing
countries and linked to major cities of the world by
air.

We have the required expertise and resources to screen and select workers who will best suit

Our staff is well-versed in documentation which means our overseas clients do not have to

worry about legal hassles or procedural lapses. We make it a point to seriously cross-check and
verify a candidate’s background, qualifications and all documents furnished.

Our extensive database of a large pool of qualified professionals as well as skilled and unskilled

workers provides multiple for our overseas clients to choose workers who meet their

requirements.

We also have a well-established network all over the country which helps us to find the right

candidates. After approaching us, our clients can rest assured of finding right employees and

jobseekers of getting a right job.

We also offer jobseekers multiple employment options. We have not only been providing jobs

to candidates in various countries but also expanding our association and relationship with

overseas employers in different countries.

at the earliest.

us to meet all kinds of their human resource needs.

We value the time of our overseas clients and also of jobseekers and strive to fulfill their need

Our dedicated and personalized services have impressed many overseas employers who trust



How we operate

Counseling:

Client Executives:

Employee Records:
Orientation and Training:
Infrastructure:

Liaison Officers:

Visa Endorsement:



Screening & selection process
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Hesin Aluminium Industries Sdn. Bhd.

Jasa Harapan Sdn. Bhd.

Kozato kizai sdn. Bhd.

AA Pyrodor Development i
Sdn.Bhd Artwelz Wood Industries Sdn. Bhd. Vitar Bros. Manufacturing Sdn. Bhd. City-Link Express
( R ( R
7{
Everespark Industries Sdn. Bhd. Everts The Bfalloon company Fbk Automot‘lve Components Genesis
(Malaysia) Sdn. Bhd. (Malaydia) Sdn. Bhd. Spcial Employment Services (P) Ltd.
( R ( R

M' sian Vermicelli Manufacturers
(Melaka) Sdn. Bhd.

Malaysia Milk Sendirian Berhed

Marvellous Performance Sdn. Bhd.

Master Sofa Industries Sdn. Bhd.

Meikiplas Industries (M) Sdn. Bhd.

Narsco Kuok Fertilizers Sdn. Bhd.

Polyware Sdn. Bhd.

Pengeluaran Getah Bando (M) Sdn. Bhd.

Pengg Young Enterprise Sdn. Bhd.

Plasman Plastic
Indrasties (M) Sdn. Bhd.

P UM Cullet Sdn. Bhd.

RNC Technology (M) Sdn. Bhd.

ServiceMASTER.

Servicemaster PCE raser
Managed Pest Control Dervice

Superior Press Sdn. Bhd.

Tanjung Jingga Sdn. Bhd.

TCE Casting Sdn. Bhd.

U-nial Ice Cream (J.B.) Sdn. Bhd.

N.S. Uni-gloves Sdn. Bhd.

VBC Electro-Heat Sdn. Bhd.

Vision Inland Resources

Yic Hong Furniture Sdn. Bhd.

Yick Hoe Metal Industries Sdn. Bhd.

Zendo Rubber Sdn. Bhd.

———AA—

Alpha Sierra Manpower
Sdn. Bhd.

i

Secom (Malaysiya) Sdn. bhd.




Sunway Keramo Sdn. Bhd.

Sumitomo Electric Interconnect
Products (M) Sdn. Bhd.

Asia File Products Sdn. Bhd.

AV Labeling Solution (M)
Sdn. Bhd.

Ayam A1 Food Processing Sdn. Bhd.

Shimano Components
(Malaysiya) Sdn. Bhd.

Easy Sun Sdn. Bhd.

Hong Lee Heng Sdn. Bhd.

Halim Mazmin Berhad

Hatraat Meranti Sdn. Bhd.

Hercules Sdn. Bhd.

Khai wah Litho Printing Sdn. Bhd.

Kimlun

Kossan Rubber Industries Bhd.

Ly Furniture Sdn. Bhd.

MAPA Gloves Sdn. Bhd.

Merryfair
Social Employment Services (P.) Ltd.

MONIER

Ocean mineral Water (M) Sdn. Bhd.

OE Manufacturing Sdn. Bhd.

Nam Lee Pressed Metal Sdn. Bhd.

Nippon Concept Malaysiya Sdn. Bhd.

Southern Latex

F’ 'y )

IC4

Pong Codan Rubber (M) Sdn. Bhd.

ot

Oka Concrete Industries Sdn. Bhd.

Permintex Sanko Technologies
Sdn. Bhd.

versa Manufacturing Sdn. Bhd.

YLF Food Industries Sdn. Bhd.

o MMATE
& N

R

Ramatex textiles Industrial
Sdn. Bhd.

Royce Pharma Manufacturing
Sdn. Bhd.

Zamria Sdn. Bhd.

Secom (Malaysiya) Sdn. Bhd.

Paling Industries Sdn. Bdh.

TOATECH (M) Sdn. Bhd.

ISO HITEC SECURITY SDN. BHD.

Progressive Security
Services Sdn. Bhd.




Acter Carton Enterprise Sdn Bhd

AE Technology Sdn Bhd

Al-Gashaba Trading Cont &
Transporting

All Cosmos Industries Sdn Bhd

N\ N\
Allied Advantage Sdn Bhd Balda Solutions (M) Sdn Bhd Chek Hup Sdn Bhd Humble Contracting Co. WLL
Fixture International WLL Hitrend Industries Sdn Bhd Hong Soon Hung (M) Sdn Bhd Kemasik Industries (M) Sdn Bhd
INNOValues Precision Jorex Sdn Bhd Keenway Industries Sdn Bhd Pintarmas Sdn Bhd
(Kluang) Sdn Bhd
4 N\ N\
Marina Trading & RCS Manufactuing Sdn Bhd . X ) _
Contracting Co WLL Perceptive Profile Sdn Bhd See Hai enterprise Sdn Bhd
Plastic Industries Sdn Bhd ST Pol Industries (M Rong Hua Shoe Industries
oymseénthu; ries (M) Sdn Bhd Trisen Manufacturing Sdn Bhd
4 N\
Setia Corporation Sdn Bhd Western Sofa Sdn Bhd Super HH Power Sdn Bhd Wakra Star TRDG & CONTG
4 N\

Kobelco & Materials Copper
Tube (M) Sdn. Bhd.

Masfloor Sdn. Bhd.

Maxim Textile
Technology Sdn. Bhd.

MCI Paint Sdn. Bhd.

Megha Square Sdn. Bhd.

Perak Duck Food
Industries Sdn. Bhd.

Strategy Services Sdn. Bhd.

PK Agro Industrial

Products (M) Sdn. Bhd.




Al Mana Steel Structures W.L.L.

Al-Aseel Transport Co.

Albahia Trading & Contracting Co.

Al-Hussaini Aluminium

Almana Trading Co. W.L.L.

Altratec Sdn. Bhd.

Anar Trading & Contracting W.L.L.

Aryzta Malaysia Sdn. Bhd.

Bila Hadoud Real Estate
Marketing & General Services

English Hotbreads (Sel) Sdn. Bhd.

Friends Overseas Services W.L.L.

Kilang Makanan Mamee Sdn. Bhd.

Kobelco & Materials
Copper Tube (M) Sdn. Bhd.

Mapa Gloves Sdn Bhd

Muar Ban Lee
Engineering Sdn. Bhd.

Rekal Jaya Security
Services Sdn. Bhd.

Al Ertibat Transport & Trading W.L.L.

Al Rayyan Star Transportation
And Rent Car

Al Sohul Al Zahabeia
Trading & Contracting

BPO Plus W.L.L.

Corleone Contracting

Decoration Skyland

Folda Qatar W.L.L.

Hamed Nasser Al Fahad
Trading & Contracting Co.

Jabal Senjar Trading
& Cont. & Services

Mayoori Restaurant

Project Services Co-Qatar

Rajasthan Decoration

Zanbaq Cleaning
& Service WLL

Albawakir Green Power

Vision Real Estate & Contracting

Fumio Trading and Contracting

Eastern Contracting & Supplies Co

Clarity Trading Company

Qatar Freighting Service

Al-Ma'alim National Trad.
& Cont. Co. L.L.C.




1 Security Services Sdn. Bhd.

Aamal Readymix

Alma Aluminium & Steel

Keenway Industries Sdn. Bhd.

Bila Hadoud Real Estate Marketing

Celestial Trading & Cont.

&General Services Company W.LL. Diplomat Group W.LL. Doha Climate Contrl W.LL.
. - . . . Winner Contracting &
Folda Qatar Aluminium & Glass Vision Real Estate & Contracting Arabian Wings Cleaning W.L.L.

Xtra Mix Concrete Solutions W.L.




Requirement of documents vary from country to country. Documents requirements also depend on whether
the embassy of manpower importing has a diplomatic mission in Nepal or not. Basically, we demand two types
of documents before making a final deal for sending workers overseas. We follow the in-detail government
provisions to avoid unnecessary hassles to the workers.

Principle Documents:

Demand Letter

Power of Attorney

Electronic Authorization Letter

Employment Contract

Service Agreement between Company & our Company

Guarantee Letter

CR Copy (Company Registration Copy)

Visa Approval Slip

Documents for the Kingdom of Saudi Arabia (If the visa endorsement is required it will apply for all country)

Demand Letter:

Demand letter should be addressed to The Social Employment Services (P.) Ltd.. The letter should have details
of the number of workers, nature of job with required category, salary, duty hours, food and accommodation
facilities, overtime, transport, insurance of workers, Residence permit and other benefits. Demand Letter should
be signed by authorized person, bear company seal, and attested from Chamber of Commerce and Ministry
of Foreign Affairs.

Power of Attorney:

Power of Attorney is a legal confirmation, on behalf of employer, for selection of manpower. This authorizes
The Social Employment Services Licence 678/063-064 for sending workers legally. Power of Attorney should
be signed by authorized person, bear Company seal and attested from Chamber of Commerce and Ministry
of Foreign Affairs.

Electronic Authorization Letter:

Saudi Government has introduced new online software system adressed http://www.enjazit.com.sa/ for
obtaining MOFA number of candidates. For this, you have to authorize us through Saudi Local Agency or
directly from your side.

Employment Contract:

The employing company provide the employee employment agreement as per demand letter. The employment
contract should be signed by authorized person and bear company seal.

Service Agreement:

Employing Company should provide us service agreement between company and recruitment agency in
Nepal .The service agreement should be signed by authorized person and bear company seal.

Guarantee Letter:

The employing company should not transfer any workers to another country without approval of competent
Nepal Government authorities. The Guarantee Letter should be signed by authorized person and bear company
seal. As there is no Saudi diplomatic mission in Kathmandu, Nepal, the employing company has to write letter
to nearby electronic authorization office or embassy for visa endorsement of the workers.



At first, the Company expects following original documents from the
employers, such as;

Demand Letter
Power of Attorney

Employment Agreement or Contract of Employment Letter (between
employer & recruiting Company in Nepal)

Duly attested or certified with office stamps (both in front and backside
of each paper) by the Employer Country's Chamber of Commerce,
Ministry of Foreign Affairs or Labour Ministry and Nepalese Embassy.
These are most essential documents or testimonials required getting
pre-approval letter from Government of Nepal (GoN) Ministry of
Labour & Transport Management and the Dept. of Labour &
Employment Promotion. For this, it will take maximum THREE days.

After that advertisement can be published in a reputed national daily
newspaper inviting interested or job seeker to apply. Duration for
application submission is to be given for a maximum of one-week
time.

Interview and tests can be conducted within 10 days after receiving
original documents from the employers.

After visa copy received, workers shall be deployed within 15 days
(for I(SA, 45 days)

Before 90 days, if the workers found or realized to be unsuitable for
assigned jobs, the Company can provide replacement, which is at
free of costs.



Compulsory Terms and Conditions

Period of Contract
Probation Period
Minimum Wage Rate:

Malaysia

Qatar

KSA

UAE

Daily/ Working Hours

Weekly Working Days
Weekly Rest Day

Rate of overtime
Accommodation
Messing Facilities
Medical Facilities
Transportation

Passage

Vacation/Leave Per Year

Security/Insurance

In Case of Death Body

Minimum 2 years

90 (ninety) Days (three months)

RM 900.00

for more details: www.nepalembassy.com.my
QR 900.00

for more details: www.nembdoha.com
Unskilled - 900.00

Semi Skilled - 1,000.00

Skilled - 1,200.00

Professionals - 5,000.00
for more details: www.neksa.org

Unskilled - 900.00
Semi Skilled - 1,000.00
Skilled - 1,200.00
Highly Skilled - 5,000.00
AED 600+200 (food)

for more details: www.nepalembassyuae.org

8 Hours per day in maximum of 12 hours per day with 4 hours
paid overtime.

maximum 6 (six) days per week

one per week paid holiday

1.5 time on normal remuneration/salary

free of cost - bachelor type by the employer

Free food or food allowance to be provided by the employer
Free of cost by the employer

to and from the office - free transport facility from the employer

round airfare economy class airfare (ticket) to he provided by
the employer

As per labour law of host country Social

According to Labour Law - employee to be covered at the cost
of employer

Dispatching of dead bodies or evacuation due to serious injury
will he made to Nepal at employer's expenses



Categories of workers

Social Employment (" )  High Skilled - professionals

Services Pvt. Ltd. is

committed to fulfill its Doctors (Specialists, General Physicians,

obligation by supplying, Surgeons), Engineers (Civil, Electrical,

honest, dedicated, Mechanical, Electronic, Telecom,

experienced, professional Architect, Designers)

and competent - ~ Academicians (Professors, Lecturers,

manpower. 4 ) Teachers in various fields)

The following categories Experts/Specialists (Chartered

of human resources are to Accountants, Cost Accountants,

be made available and Management Experts, Economists,

can be supplied at the Sociologists, Researchers, Consultants,

right time frame period \_ ) GIS Specialists & Experts, Planners)

by the Company

Skilled (" )

Constructions Supervisors, Overseers, Welders (Gas, Electric), Foreman

(Electrical, Mechanical, Civil), Plant Operators (Electrical, Mechanical,

Civil), Earth Moving, Construction Equipment Operator, Electrician (L.T

& H.T.), Mechanics (Air Conditioning, Heavy, Light Equipment), Turners,

Toolmakers, Carpenters, Steel Fixers, Scaffolders, Masons, Tile Fixers, - _J

Plasterers, Plumbers, Pipe Fitters, Draughtsman (Electrical, Mechanical, ~ ~

Civil), Hotel Personnels (waiters, Cooks, Bakers, Front Office staff),

Computer Operators, Garments, Textile, Jute Workers, Administration

Personnel, Drivers (Heavy & Light), Security Personnel (Ex-Army,

Policemen), Male, Female Nurses, Pharmacists, Laboratory Technicians,

Medical Assistants, Paramedics etc.

\ _J

( ) Semi-Skilled ( )  Unskilled
Carpenters, Domestic Helper,
Shutterers, Care-Giver,
Mason Helpers, General
Concrete Mixture Labourers,

. J Operators, Pump . _J Cleaners,

s ~N Operators, s ™~ Sweepers,
Helper (Electrical, Agriculture
Mechanical & Farmers,
Civil), Block Watchmen,
Makers, Kitchen Guards, Peons,
Helpers, Assistant Office Boy,

- _J Cooks, Tailors, - _J Airport Loaders,

e R Laundry, Washer e ™ Industrial
Men, Barbers, labourers etc.
Shop Assistant,
Gardeners.

\ _J \ _J




Govt. authorized License & certificates




Govt. authorized License & certificates



Govt. authorized License & certificates



| Authorized License & certificates



| Authorized License & certificates
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P.O.Box No.: 12206

Dhumbarahi, Kathmandu, Nepal

T : 497714527061 /4527065

E : info@sesnepal.com/gsesnepal@gmail.com
W : www.sesnepal.com





